Princess May Primary School
FINANCIAL TRANSPARENCY — GOVERNANCE
Statement on Employees Earning Over £100,000
Financial Year 2024/25 (year ended 31 August 2025)
In the interests of financial transparency and good governance, Princess May Primary School publishes the number of employees whose gross remuneration for the financial year exceeded £100,000. The figures are reported in bands of £10,000, in line with the disclosure practice adopted across the schools sector and consistent with wider expectations of pay transparency in publicly funded bodies.
For the financial year 2024/25, one member of staff received total remuneration in excess of £100,000. The relevant band is set out in the table below.
	Remuneration band
	Number of employees

	£100,001 – £110,000
	1

	£110,001 – £120,000
	0

	£120,001 – £130,000
	0

	£130,001 – £140,000
	0

	£140,001 – £150,000
	0

	Total employees over £100,000
	1



Notes
1.  Remuneration comprises gross salary, together with any allowances and taxable benefits in kind. It excludes employer pension contributions and employer National Insurance contributions.
2.  The figures relate to the individual’s remuneration in respect of their employment at the school during the financial year stated.
3.  To protect individual privacy, the disclosure reports the number of employees within each remuneration band rather than naming individual post holders.
This statement has been reviewed and approved by the governing board and is published on the school’s website as part of its financial information.
